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_WOMEN TEACHERS 
| DO YOU KNOW THAT 


since a “national scale” of salaries for teachers was established in 1945, the 
difference between the basic rates for men and women teachers has increased ~ 


as follows: - | 
Minimum increment Maximum 
1945 Men £300 £15 £525 
Women £270 £12 £420 
DIFFERENCE £30 £105 
1948 Men £300 £15 £555 
Women £270 £12 £444 
° DIFFERENCE £30 : £111 
1951 Men £375 £18 £630 
Women. £338 £15 £504 
DIFFERENCE £37 £126 
1952 Men £415 £18 £670 
; Women £370 £15 £536 
j DIFFERENCE £45 £134 
Rates from Ist April, 1954 
Men £450 £18 £725 
Women £405 £15 £580 
DIFFERENCE £45 £145 


“IS THIS “AN ACHIEVEMENT OF WHICH ANY LEADER OFA 
NEGOTIATING BODY WOULD BE PROUD”? 

_— (see The Schoolmaster, 18, 9. 53) 
IF YOU ARE A FIRST-CLASS HONOURS GRADUATE 


the graduate allowance of 
£60 for men and £48 for women 
wil be increased to 
£90 for men and £72 for women 


; ; Papi ap DIFFERENCE INCREASED FROM £12 to £18 
IF YOU ARE A HEAD TEACHER 


your head teacher allowance will be increased by“sums varying from £45 to 
£20 according to the group of the school, but the differentiation in allowances 
for men and women (varying from £5 to £110) is maintained. 


Thus, at her maximum, the headmistress of a Group II school will 
receive £5 a year less than any qualified assistant master at his maximum; 
and the headmistress of a Group III school will receive £160 a year less than 
the headmaster of a school of similar size. 


. The Barak Committee has agreed that “if and when Government action 


was taken to operate equal pay in the Civil Service, they would consider the posi- 


tion in relation to teachers’. 


THIS IS NOT A PROMISE TO GIVE EQUAL PAY 
Women teachers should take warning from the present recommendations by 


y which the Burnham Committee not only fails to establish equal pay for men and 


women teachers but 
' increases the difference in basic rates of pay for men and women 
teachers at their maximum; 
increases the difference in additional allowances for men and women 
3 “graduates; 
fails to remove the anomaly by which headmistresses may receive lower 
salaries than assistant masters on their staffs. 


If you are determined to see the principle of equal pay established in the 
teaching profession, as in other professions, make this clear to 
THE GOVERNMENT, THE LOCAL AUTHORITIES AND THE 
BURNHAM COMMITTEE 
Join the National Union of Women Teachers without delay and take your 


part in the campaign for equal pay for equal work. 


NOW IS THE TIME TO ACT. 


Full particulars may be obtained from) the General Secretary, 
’ 41, Cromwell Road, London. S. W, 7. 
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